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MIKHAPOJIHUI JOCBIJI KPEJUTYBAHHS MAJIOTO BI3HECY
TA MOXJUBOCTI IOrO BUKOPUCTAHHS B YKPATHI

Oouiero 3 nepewko0 po36umKy NiONPUEMHUYMBA 8 YKpaini € 0OMmedceHuti 00Cmyn mano2o
OisHecy 00 Kpeoumis. 3anposaoicenHs HAYIOHANbHUX MA DPeLiOHANbHUX Npocpam QiHancosoi
nIOMpUMKU ~ CY0 '€KmMi6  20CNOOAPIOBAHHA,  AKI 3 PISHUX  NPUYUH  3ATULUAIOMbCS
HeOOKpeOUmoBaHuMu, 0acms 3Mo2y 30iLIbuumu 3atHAmMICmy, 8UNYCK 20M080I NPoOYKyii ma
HOOAMKO8I HAOX00dCeHHs: 00 0io0xcemy. Takumu Gopmamu niompumku, sKi 00Ope cebe
3apexomenoy8anu y bazamvox Kpainax ceimy, € cyocudii (epanmu) 3 6100dcemie ma 2apanmii 3a
Kpeoumamu nionpuemysam. [nsa peanizayii maxux npospam 0eprcasa Moxice SUKOPUCMO8)8amu
HaseHi (hinamcosi ycmawosu, y MOMy UUCAI OepicagHi Oanku. Mixcnapoonuti 0oceio
DYHKYIOHYBAHHS 0epIAHCABHUX NPOSPAM 2APAHMIN 34 KPEOUMAMUu MAaiomy OizHecy 0eMOHCmPYE
3HAUHUL NO3UMUBHULL egheKm OJisl eKOHOMIKU.

Knrwouosi cnoea: nionpuemuuymeo, OizHec, eapammii, Kpeoumy8aHHs, O0epHCA6HA NOJIMUKA,

oauxu.

IMoctanoBka mnpodaemu. I[loxBaBiieHHS HaIllOHAIbHOI EKOHOMIKM 3HA4YHOIO MIpOIO
3aJIKUTHh BiJl PO3BUTKY MajlOTO ITiIIPUEMHHIITBA, SIKE BHUPOOIISE JICBOBY YAaCTHHY BaJIOBOTO
HPOAYKTY Ta JOJAaHOT BApTOCTI B PO3BUHYTHX KpaHaX CBITY.

AHani3 ocraHHiX gochilkeHb i myOuaikamiii. BiT4u3HSHI BUY€HI JOCTIIKYIOTh
npobsieMaTuKy (piHAHCOBOI MIATPUMKU Majoro Oi3Hecy. 30kpema, ciia BiazHauutu npaui O.1O.
Amnocroniok [2], 3.C. Bapnaunis [3], C.I'. dpuru [5].

Meta cTaTTi nosisrae B aHaji3i MbKHApOJAHOTO JOCBIAY KpeAUTyBaHHS Maoro Oi3HeCy Ta
y BH3HAYCHHI HANOIBII NPUHHATHUX Ui YKPAiHCHKOI EKOHOMIKM HampsMiB (iHaHCOBOI
MIATPUMKHA MaJIoMy Oi3HECY.

BuKk1ag ocHOBHOIO MaTepiajy aocigxeHHsi. Manuii 6i3Hec BU3HAaYaeThCs B YKpaiHi 3a
KpuTepisMu, siki chopmyasoBani B [luBineHOMY Komekci [3, c. 234] abo [2, c. 35; 8, c. 234].

BucHoBku. [lepkaBa B ycCiX pO3BHHYTHX KpaiHaxX CBITy IparHe J0ONOMaraTé MajoMy
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0i3HECy B PO3BHUTKY, OCKUIbKH BiH HE TIJIbKM IIBHIKO CTBOPIOE TOJATKOBI poOOYl MicCIs Ta
pOOUTH CYTTEBHI BHECOK y BAJIOBHI BHYTPIIIHIA MPOIYKT, a ¥ EePCOHIPIKYE MiITPUEMHHUIITBO
SIK 03HAKy PHHKOBOT €eKOHOMIKH, Oepe y4acThb y BiITBOPEHHI CEPEAHBOTIO IMPOLIAPKY CYCHIILCTBA

1, TAKUM YHHOM, CTIpUSIE HOTO CTAOIBHOCTI.
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INTERNATIONAL EXPERIENCE OF CREDITING OF SMALL BUSINESS AND
POSSIBILITY OF ITS USE IN UKRAINE

The article is devoted to the study of the categorical apparatus in the field of providing the
quality of training and development of the enterprise’s personnel. The terminology used to denote
the development of human resources in the enterprise is researched — vocational training,
professional development, increasing of qualification, etc. It is revealed that the categorical
apparatus in Ukrainian scientific research and official documents differs from that which is
commonly used at the international level. The expediency of using the concept of “learning and
development” to denote the qualitative transformation of the human resources of an enterprise
has been substantiated. The correlation and special features of the concepts “personnel training”
and “personnel development” are investigated. The advantages and risks of investing in the
training and development of the company's personnel for all stakeholders: employees of the
enterprise, owners of the enterprise, region, country and the world economy as a whole are
revealed. Identified specific trends in the financing of training and development programs these
trends reveal the dependence of the training budget on the size of the enterprise. The notion of the
quality of training and development of the enterprise’s personnel is defined. The process of
providing the quality of training and development of the enterprise’s personnel is reviewed from
the point of view of basic quality management postulates. Focusing on the characteristics of the
quality of services, the main parameters of the quality of training and development of enterprise’s
personnel are defined. The principles of quality management in the field of training and
development are researched.
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